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Nursing Discussion Posts
1. How do you feel about the MDG initiatives? Discuss ways a community nurse can help with the goals.
Millennium development goals (MDGs) were established to help achieve a sustainable society with each goal having specific targets. The MDGs in some way act as a uniting tool for the entire international system. This is because they drive for international development policy by spelling out responsibilities of developed countries in supporting other countries through aid, debts and improved market place. If we all use all the tools and resources available to improve the standards of living globally then we are at the peak of reaching the millennium development goals. Some of the issues discussed in the MDGs concern the health factor. They include reducing child mortality, improving maternal health and combating diseases (Murray, Frenk & Evans, 2007). These issues are all pertinent to the routine work that nurses carry out. The nurses have a role to pursuit the healthcare related MDGs. Nurses consist of the largest workforces in the health sector and health care in general. To begin with, nurses can help close research gaps as an effort to achieve the MDG initiatives. Charting progress in the disparate regions and populations may be a challenge since data may diminish because there are no proper strategies that may prove effective to collect data. However, community nurses have helped overcome this challenge. They are first in line, and they are the first contact with the community patients. Therefore, they have the skills to develop a database that is necessary to map the progress and chart the way forward. Recording data concerning the MDG issues related to health and success not only inform programs implementation but also strengthens the evidence base that is needed for advocacy efforts (Murray, Frenk & Evans, 2007). Community nurses are active in policy advocacy that concerns the achievement of MDGs at the community level. They have skills and experience that define the scope and focus of healthcare (Murray, Frenk & Evans, 2007). Nurses' participation as policymakers is essential because they are the core actors in delivering healthcare and they are primarily involved in building a stable, healthy society. They also push forward in improving quality of life. Therefore, policy advocacy is necessary for creating an environment that enables nurses to achieve act upon their knowledge and skills. A community nurse can thus help with the MDGs by ensuring appropriate records are kept to inform the authorities of the health-related issues that prove to be a challenge at the community level to the achievement of the Millennium Development Goals.

2. Many resources are spent on recruiting foreign nurses. It is a fast-growing private sector business. If the United States and other industrial nations put their resources into fixing the problems that lead to this shortage of nurses, would the need to recruit foreign nurses decrease? Why or why not?
The nursing profession may be facing what is often described as an unendurable shortage of nurses. According to Xu & Kwak (2007), only 23% of nursing graduates are working. This is because only a small number of nurses stay in their field after two years. Without a sufficient number of nurses, patient care is compromised, nurses are overwhelmed and this leads to a potential threat to quality healthcare. This may be one of the main reasons why foreign nurses are recruited. However, the government should examine the contributing factors to the nurse’s shortage and determine what should be implemented to solve this problem. Different challenges contribute to quitting in the nursing field. They include job dissatisfaction, disappointments and disillusionment (Murray, Frenk & Evans, 2007). If the United States expect a decrease in recruitment of foreign nurses, then job satisfaction must be looked into in the field of nursing. Therefore, the United States should form a committee to address the high-ranking issues such as improving job standards, approval and expectations by providing positive employee branding which include recognition and rewards. If this is done, nurses will have no reason to quit; in fact, there will be increased recruitment of local nurses. Therefore, if the United States and other industrial nations put their resources into solving the above-mentioned issues that lead to nurse shortage, then the need for foreign nurses will decrease because the local nurses will have a comfortable working environment and the job satisfaction levels for the nurses will be high leading to little or no quitting of nurses.

3. What does professional commitment mean to you? Give an example.
In my opinion, professional commitment is putting the best in your work and upholding integrity. Situations in the workplace may arise that one may be faced with hard challenges and very uncomfortable situations, but one functions with ethical and respectable service. For example, in the nursing job, one must deal with different patients that have different characters and some tend to be ungrateful, rude and arrogant. Even though they treat you awfully, you realize that nursing is one's identity (Ashktorab et al., 2013). Many nurses become committed since it gives them a sense of belonging and the patients require the services that they offer. Professional commitment, therefore, is being able to give the best pertaining to the job or profession in accordance to the code of ethics, no matter what the situation and despite the fact that some of the people you serve in a nursing environment might behave in a demoralizing manner.

4. Do you believe that nurses as lobbyists are essential to the growth of nursing as a profession? Why or why not?
Nurses as lobbyists are very essential in the growth of the nursing profession because through their lobbying for improved policy in the health sector, the nursing profession finds a future platform to land on. Therefore, the views of nurses through their demands and lobbying for improvement in the nursing field helps to provide healthy working conditions that motivate more people to become nurses and that way, the nursing profession grows (Bowman, 1973). In the nursing profession, it's essential that they communicate their views and issues on local, state and national policy. This is important since it gives them a platform where they can table any argument they have. Lobbying for nurses gives them a chance to look out for their patient’s interest, and if they do not get involved in any political decision making, then they might not like any decisions that may be implemented without their input (Bowman, 1973). Lobbying some of the political leaders such as members of the Congress, persuade them to either pass specific regulations, make them change some of the rules or make them oppose and undo any legislation that may be in the books.
5. Do you feel that nurses believe that there are ethical concerns related to nursing informatics?
Nursing informatics (NI) is the specialty that integrates the science of nursing with multiple information management systems as well as analytical sciences to identify, define, manage and also communicate data or information, knowledge and even wisdom in the nursing practice (Chaudhry et al., 2010). I feel that nurses believe that there are ethical concerns related to the nursing informatics. One of the reasons is because the integration of nursing science with other sciences of information management can expose private information about patients to other people. Some of the information is private and confidential and the fact that nursing informatics incorporates information management systems means that other professionals who might not necessarily be nurse professionals such as computer scientists might have access to database with information about patients without the consent of the patients and this raises ethical questions (Chaudhry et al., 2010).
Ethical issues related to the nursing Informatics may attract little attention but they create stress to the nurse, one of the most significant moral matters is the protection of patients’ rights and informed consent to treatment. However, they confront the challenges that may create these ethical dilemmas that require ethical decision making to promote safe, effective healthcare to the patients. This is because nursing Informatics contributes positively to the health sector.
6. Discuss how the use of health information (HI) technology has influenced your current nursing practice. Give examples.
The use of health information technology has brought a positive impact on my nursing practice. The introduction of the EHRs enables nurses to continue providing high-quality patient care. Nurses spend quality time with patients compared to any other medical staff and thus have an opportunity to play crucial roles in the implementation of the EHRs (Chaudhry et al., 2006). I make sure to use health care technology in a meaningful manner. For example, I can utilize the data captured in the EHRs to conduct research and inform the nursing community about the findings. This may prove useful since there will be a positive impact on the health sector. Furthermore, the use of health information technology has made it easy for me to keep various records about the patents. It also makes it easy for me to retrieve the information I need about a specific patient and this has gone a long way in ensuring that the errors in activities such as administering drugs are reduced significantly in my nursing practice.
7. Do you feel socializing with your colleagues is beneficial in creating a better learning environment? Why or why not?
Socializing with colleagues in your workplace is essential. If one is not able to relate with colleagues and build a positive relationship, then their career may suffer. Socializing and getting to know your workmates better helps to improve communication, trust and enables working together (Anderson & Thomas, 1996). Also, colleagues who create positive workplace relationships are happier in work and people who are so glad at work create a more productive, creative and successful workplace overall (Anderson & Thomas, 1996). In a healthcare department, it is crucial for college’s cooperation since the health sector is a community which consists of patients, staff and the medical partners. When there is a positive interaction, there is the creation of an environment that is peaceful for everyone. Therefore, socializing with colleagues is beneficial in creating a better learning environment because through interaction with colleagues, you get to learn a lot pertaining to the work environment and the client's and patients you deal with and how to handle various situations (Ashktorab et al., 2013).
8. What are some key elements in motivating clients to improve health behaviors and outcomes? What role does the family play?
Major Key elements in motivation include activation where patients involve decisions to initiate behavior, persistence where the patients have a continued effort towards a desired goal even though obstacle may arise and intensity may be high. This is where a client has the complete concentration and vigor required to pursue a goal. In terms of health behavior, the client gets advice on the importance of eating a nutritious diet to improve the immunity of one's body (Brush, 2008). The client may change their diet since they may face the consequences when they indulge in a diet that is not healthy. When medics give out the dos and don'ts concerning health and later tell them about the importance of following their advice them, the clients will have the activation, persistence and intensity to achieve a healthy immune (Brush, 2008). Family plays a significant role in the improvement of health behavior. This is because every family has different health beliefs and they both have a different attitude towards different health behavior.
9. Write a summary a trending issue. (4. Global nurse workforce). Explain why you chose your topic, its current relevance, and the research you found regarding it
	Globalization of the nursing health sector creates an interconnected workforce that spans international boundaries, cultures and systems. Its primary mandate is to provide care and improve the health of the people around the world (Brush, 2008). Nurses play an integral role in the world health care economy since they comprise a large global workforce. To meet the world health care needs, nurses often move within and among countries creating challenges and opportunities for professional health care (Brush, 2008). Researchers, policymakers and industry academic leaders must grapple with the impacts brought by the global nurse workforce by offering solutions to the nurse issues and shaping the nursing and healthcare workforce of the future. I chose this topic because with the technological advancements, the world has become a village and as such, professionals, including health professionals such as nurses, can traverse various countries to share information and offer health care services and also learn new and emerging trends from developed countries (Brush, 20108). Therefore, this topic is relevant in today's nursing because various nations are signing Memorandums of Understanding that allow them to exchange nursing professionals and borrow expertise from each other in the nursing profession. From my research, I found that the global nurse workforce is the key to helping developing countries achieve the millennium development goal related to health care.
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